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39 9 ¥ i g wen & Wit @ el o 9 g ddem & w9 ¥ @ s a9

Separate Paging is given to this Part in order that it may be filed as a separate compilation

A [I—Q@Ug 3—39-Wus (i)
PART II—Section 3—Sub-section (i)

HRA TERN & WAl (T HATEA ohl BIget ) iR Sty ifrantial (69 T &F yomesl i BIgswt) g
fafer & sieta s 3T WY fehw e wreoT wifafues frem (R |ramor yERR & sweT, Su-fem et
wfmfea )

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of

the Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

@ 3R TRar SeamT W
E feeedl, 6 37T, 2015

L. 201 —rgafa, SWEum # SRR 309 % T SN IS ViRl 1 WENT I T SR HHETSHT ST,
(et soft 92) it Freraeht, 1973, STl 0 ST WY TRV % 9% W €, 39 9 B faer st w5
o T8 stferrwror § gt fofe T @ A R T wig e T R, wwetsi ster, 18 oot ¥ eieRifeE @ 1 W
=1 ggfa =1 fafrem w0 & fau freafafea fem s € sefq —

1. Ve A iR IR —(1) 3 i =1 sl T g sy, 7 Koo, (SHRIRTR) (T 1 W)
ot 1M, 2015 7

(2) 3 TS § YHIE ®T A H GG B |

2. UT HEAT, TGO AT A7 ST AR AT FaT AT a0, —39K UaI HI H&, ITHT SRR 3R I e
A U &G A A 9 B, S 3T W e g % w9 (2) | w=Y (4) § fafifie ¥

3. wdl @t ggla, g-H 3T ATy, Snfe—se T W el K1 wgfd, s, SR ok IHR wafia
= o o BT S Ele S @ w9 (5) ¥ W (13) § faffe ¥
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4. Trdar.—az =fm,—
(%) Tt =fm | fowe ufq o1 et oot sifaq 8, foome fFn 2; 1 foare ) d@faa =1 25 @0
(@) o ot ofd =1 ool oot & Sifea wd gu fonslt =afaa § faare ffan @ o1 faare =) =g =1 €;
I 9% R Fgfem 1 = =Y B

W A B TER H I THIUE 7 S ¢ R U e 36 st oiv faere & o e sl e w@ihe fafy
% ST ST R € ol TE R & foI o oMuR o e ferelt wafi Wi 5E frem @ e 9 we 2 ws |

5. Torirer oAt STfe,—ST8l =19 SR 1 98 U9 © T T/ s aTevass o1 S 2, 991 9% 39 feau
S HRU ¥, IR oEeg 0, T FEE % frd swey w0 e ol @ el @ safwl w e, sy gh e e
TE |

6. =gfa.—z7 Frrmi 1 I 1, T TR, 317~ § we iR 31 fardl w g =& e, i s=0a
THR GR 30 Hetl H qoa-wrd W Fhmet 10 SRen & SR STqgfea sfaa, Safed seentaa, qayd a3k o=
g warl % =t % forg Sueg o oTafE |

Tt
< T TH TR ) HEeM Euicau LRk o T el Y 9l fory S AT st
A e SERM YT foIg emg-dm
T @
ITTHA
(0 (2) (3) (4) (5) (6)
ERECINEE 01* (2015) TR S 90 S 1, arp T e 18 R 25 I = W
*HER % e, W T, 5200 (F3F THFR g -
SR T EUEEIECS 20200 &. + T WY fohT 1T Teei
qftad fean SFHfeE PERCKE] I ARIN & ATIR
ST "l © | 1900 &. faurita sraferi & fag
ferfore s =Teita o
TH B S R )

Tewor : sg-d sttt
E@ % fau forias
e R ® refEt
W IERA Ua & forg
T =1 7 sifew o
B | (3 fop g e fan
TE = 3TEH, T,
eI Ry, e,
Taferm, SF-H3HR T
® e gs, fEume
TRY o e 3R T e
qen = fSer &% i,
B9 o e g & sTfefa
% foru fafga =61 T ®
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e ot fope i ot safaal & ferg g ot ey WF Al gl ufiEten w6 ey, At wiE |
sifera e i e sda % fou fafeq omg @R Afkrew
STEAT Y=Ta =Afaal 1 o o
Ar g A T
(7) (8) 9)
(i) fordt Ar=amra i & AfegeeH ST : e ot oy S STt st
RIS BTI'ﬂ:H%T ﬁfmﬁaﬁ
(i) TR A HI TRl g wr=rarre
el sfrenfiten gfreror e =1 waqed
e A TR 3§ S |

fewur 1: srdard, st=en gera sttt
H1 T I FHAON &% faw St d@eg g
T FHA =99 AT A "
yifeerd & faawar ferfera @t
el B

fewur 2: ofgva Gl (swEaW) A
T o foTT S orgeg fh e =R
o SN @ e W % foeehTgEr
FTYfaa Sfaal = sggfaa seeadl &
sl i s ¥ 9w fafoa +1 =
Hwdl € o9 W9 % fEd yHE W
FHHAR = ST a1 Fed MR st
7® T ® fop s forg smmeferd fifsat
w & fou onifa sye @R
A A TR % F=fA ®
HEA W SUCed BN 1 " T 2

aft it gl ;o e e A g g
yfaff/smier gr qen fafv= ggfel g s

W et et w1 ufawe

Trfa o afafrgfer =n sTes g it 6t <en | 9 Ao
o8 vt o wfafgfea =1 smiem foar s

(10)

(11)

Trfa g, fes 7 8 9o ) wfafgfe g

A H A B TR 9 HE 96t g

ur=Afa : aad Se-1, 5200-20200 %. + U a9 1800 & H
Y 3TEqqret agshd wHAER § o f9=i su oot & &=
oY Hell IR |

femur 1 : WeT 18 ST =l & gaa d, fSsi= v+t
STE o1 I Hel T HL A €, Wfa & fe famm feen s
@R, 981 39 O AfFEl & Hae | ot o= feman smom
T I q9 WAl 37 gRI 1 TS THT ST a1 97t T,
s7ifera erden o1 9eial Wen % oMY W effues @ @ 9 49,
T A S ft wH A, FH A8 IR =R oA 1) wiTs
e wfed it TEt o1de a1 ursran e ved & g
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(11)

o %, STl Seaat 9vi # gieAta % forw soeft ufteen
sTafy g T L @t F

fewur 2 : gi=fa & fou =Eae s Sa w1 SO R &
e o fRE sifusrd g1, 01 SMEd, 2006 ¥ TEQ/SH
e ¥ 5o 93 S=ig a9 @i w1 fawi w srefa
RIS Gl 1 TR feman e 2, Frafim smem W
T YaT HI AT AN 1 FAwIEl R oenaf  forarfa
TEAT U A 91 IqHH | i T8 Qo Toei S|

yfafrfea:
(F) $EF TFHR & TH Al :-

(i) St 7@ wret A faum o frafd 1uR W= 959 98 gren
ﬁ‘{@%}m

(i) o=t got et o faum & 3@ -1, 5200-20200 %.
+ U A9 1800 %. A1 HAge H FIfe % uv=q 39 Soft o
& o Fam v R; R

(@) e 99 w9 (7) | € el fhT 9 ol sAfRmE &
forg srifera oA € |

fewor 1 : vk yert & tR fauria sifeser, S gi=Afa st
deht i o € et © frgfa & fog foer feg sm +
= &1 B | 36 yeR wfaftged safaa gt g fgfea
% fau faear fee @ % 9= =1 =i

fewur 2 : wfafrfa g frfa & fog st sTg-wm
STERA WK i Wi 39 ai@ & 56 o d e Tl
Ul

fewur 3 : yfafgfea =t stafy fome siala # =i TaR +
34t = fet o= g n favm 5w i @ e wew
uif fFet o1 wreX 9 = W wfafEa w sEty €
RO qre oY o s T4 g |

fearur 4 : gfafEfa = o1uR W Ffa & w@eE & foae
fdt arfyatd g, 1 S9ekl, 2006 8 Ugat a1 39 aE
B foeg 33 =19 397 e 1 fawfel w enafia
Yiferd e HTEE ol faear ke T R frafia enem w
F TS Her HI, THaE 39 =W W, @ TH | ek g
QAARTd SATTEE T WERO TS 399 91 IqT0H FiEd TH
goit o faera a2 fan 1 @ it @l ag i saw 59
R (AR faeaia s foas o I 9a= ar Jamm
for foreft 3= &1 TuTOT gfaeaTs 0E 7, 399 aad
ST w1 fawiien W enuife fomafa Tt i 9
T JATHHE W T TS Hel THSH S |
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I fawmita gi=fa afafa €, @ Seeh! @wm ot w6 ¥ fop wfiferfaal & 99 e dar st 9wt
fwan smem
(12) ‘ (13)
wE ‘' fawmia w=ta wfafa (W=ta & dsig an T e
o faum & & foe ) e frafatae i .
1. o fafre sedfiarr, HwaS Seaaa —ene
2. 39 TR TR, TR STOTdIe —HEH
3. 39 Ry, (sMgfeem swear ), —HTE=
e VA HRIRIerd

[ . T-11018/07/2014-TAT=-11 ]

MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 6th August, 2015

G.S.R. 201 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Safdarjung Hospital (Class III Post) Recruitment Rules, 1973, in so far as they relate to the post of
Electrician, except as respects things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the method of recruitment to the posts of Electrician in the Safdarjung Hospital, New
Delhi, namely:-

1. Short title and commencement.— (1) These rules may be called Safdarjung Hospital, New Delhi,
(Electrician) Group C Post Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale.— The number of the said posts,
their classification and the pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification, etc.—The method of recruitment, age limit, qualification
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforsaid Schedule.

4. Disqualification. - No person, -

(2) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

S. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories
of person in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of the Number of  Classification Pay Band Whether Age-limit for direct recruits
post post and Grade selection
Pay or post
Pay Scale or non-
selection
post
(&) (2) 3) 4) (5) (6)

Electrician 01* (2015) General Central Pay Band-1 : Not applicable Between 18 and 25 years.
*Subject Service, Group ‘C’, Rs. 5200— (Relaxable for Departmental
to variation Non-Gazetted, 20200 with candidates upto forty years
dependent Non-Ministerial ~ grade pay in accordance with the
on the of Rs. 1900 instructions or orders issued
workload by the Central Government.

Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of  applications from
candidates in India (and not the
closing date prescribed for
those in Assam, Arunachal
Pradesh, Meghalaya, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi  Sub-Division of
Chamba District of Himachal

Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for

Whether age and educational

Period of probation,

direct recruits qualifications prescribed for  if any
direct recruits will apply in the
case of promotees
(N (8) ©
(i) Matriculation or equivalent pass from a Qualification : Yes Two years for direct
recognised Board; Age : No recruits

(i) Pass in electrician trade from an Industrial
Training Institute or equivalent institute
recognised by the Government or a statutory body.

Note 1: Qualification are relaxable at the
discretion of the Staff Selection Commission
or Competent Authority for reasons to be
recorded in writing in case of candidates
otherwise well qualified.

Note 2: Qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission or Competent Authority for
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(7)

reasons to be recorded in writing in case of
candidates belong to the Scheduled Castes or the
Scheduled Tribes, if at any stage of selection,
the Staff Selection Commission/competent
authority is of the opinion that sufficient
number of candidates from these
communities possessing the requisite
experience are not likely to be available to fill
up the posts reserved for them.

Method of recruitment : whether by direct recruitment
or by promotion or by deputation/absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made

(10)

(1)

Promotion failing which by deputation failing both
by direct recruitment.

Promotion:

From Hospital Multi Tasking Staff in the pay band-1.
Rs. 5200-20200 with grade pay Rs. 1800 with three years
service in the grade

Note-1 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not
short of the requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to Ist January,2006 or/the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended shall
be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recormuendations of
the Pay Commission.

Deputation :
(a) Officers of the Central Govemment,-

(i) holding analogous posts on regular basis in the parent
cadre or department; or

(i1) with three years' service in the grade rendered after
appointment thererto in the pay band -1, Rs. 5200-20200
with grade pay of Rs. 1800 or equivalent in the parent cadre
or department; and
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1D

(iii) possessing qualifications required for direct recruitment
in column (7).

Note 1: The departmental officers in the feeder category
who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for consideration for
appointment by promotion.

Note 2 : The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing
date of receipt of applications.

Note 3: The period of deputation including the period of
deputation in another ex-cadre post held immediately
pleceding this appointment in the same or some other
organisation or department of the Central Government shall
ordinarily to exceed five years'.

Note 4: For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1st January, 2006 or the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission, except where there has been merger of more
than one pre- revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay
scale is normal replacement grade without any upgradation .

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment.

12)

(13)

Group ‘C’ Departmental Promotion Committee
(for considering Promotion) consisting of :

Not applicable.

1. Additional Medical Superintendent —Chairman
Safdarjung Hospital

2. Deputy Director Administration,
Safdarjung Hospital, —Member

3. Deputy Director (Medical Hospital), —Member

Directorate General of Health
Services

[F. No. A.- 11018/07/2014-MH-1II]

SANJAY PANT, Under Secy.



