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Date of continuous appointment
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Whether permanent/Quasi-permanent Or Temporary.
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Qualification
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Period of absence from duty (on training, Leave etc) during the year, if he has
under Gone  training specify.
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(Please read carefully the instructions before filing the entries)
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Please specify targets/objéctives/goals', ( in quantitative or other terms) of work you set
for yourself Or that were set for you, eight to ten items of work in the order of priority
and Your achievement against each target ( Example Annual Action Plan for your Division).
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(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints if any, in achieving the targets
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items in which there have been significantly higher achievements and your
contribution thereto.
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annual return on immovable property for the preceding calendar year was filed within th
prescribed date i.e. 31% January of the year following the calendar year. If not, the date ¢
filing the return should be given.
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Hlumerical grading Is to be awarded by reporting and reviewing authority which Should be on a scale of 1-10, where { refer to the lowe:
grade and 10 to the highest,
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{B)  Assessment of personat atiributes (welghta ge to this Sectfon would be30%)
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(©2) Assessment of functional competency (weightage to this Section would be 30%)
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1. Relations with the public (wherever applicable)
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{(Please comiment on the Office2rs accessilbility to the public and responsiveness to their

. Dneeds) -
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{Please giv/e recommendations for training with a view to further improving the
effectiven ess and capabilities of the Officer.
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3. State of Health
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4, Integrity :
(Please comment on the integrity of the officer)
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5. Pen picture"by Reporting Officer (in about 100 words ) on the overall qualities of the

officer_including area of strengths and lesser strength, extraordinary achievements,
significant fatllres (ref 3(A) & 3(B) of Part 2) and attitude towards weaker sections.
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6. Overall numerical grading on the basis of weightage given in:Section A, B and C in Part-
3 of the Report.
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1. REMARKs _OF‘THE REVIEWING OFFICER
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Length of service under the Reviewing Officer 1

- T e

R B T4 3 Frfe w1 ey e ol & ey W yfrdey afysrtt gy
B0 ey g W R 2w sy HFR & sty STABER R srameraa
FOW A )y T w9 (WRsf w3 57 ey T-4(5) (4R e ghvde -
31fimﬁmﬁa}§vﬁa%wm/wmﬁmam%m RARIIEEL BT
dga}mﬁq@mvﬁ%mﬁmnmﬁmmﬁ) [

2. Do you agree with the assessment made by the reporting officer wit |
work: gutpyt ang the various Aattributes in Part-3 & part-q;

{In case You do not agree with any of the Numerica) assessments of attributes please
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3. In case of disédreement please specify the reasons, Is there anything yoy wish' to modify or
- add? '

+ qualities of the officar Including 5
towards wegker sections.
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" Overalj Numerical grading on the basis' of weightage given in Section-A, Section-B ang
_Section-C in Part 3 of the Report,
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