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dafeas sai
PERSONAL DATA
HAT-1
PART - I

1. Afuerd w1 Am

Name of Officer-------===-===-===r-----ommmmmcmmo oo .

2. W W ardw (wrear )

Date of Birth.....c.coooii in words) e
3. GG WA B wEuew e ke

Date of joining Government SErviCe: ...
4- IR TR qA FAAHMA
5- Present post & Scale of pay
6- FdHE T2 W @R ffEd @ afE
Date of continuous appointment to present post.
7. TFE W aqafeufa w1 wety
A ged A wReEn/aeer/sETen a9 g, sEE fae @
s a SHe faa g

period of absence from duty A. Leave
B.Training/conference/workshop if yes specify c. any other

8. Tufa faaww =< w01 ® a@
Date of filing property return.
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a2 fam stfaerd &1 gfiaka faar s 2, sEe g W W @ feg
PART-2 ( To be filed in by the officer reported upon)

(e wfafear #1 T ¥ W SR # eH ¥ U @) (Please read carefully the

instructions before filing the entries)

1. B M =l % =d@fiw faawo Brief description of duty:

2. W F W AR/SRAER T wE oo fau fefifm R @, @ emoe o
frfa fFa T & A (TRomW /AT W S w9 W) wEl & ee-3W We wrafdsar
F MR W I SR T @ed W g ¥ STl Iyafed wand (S & fam
sk g & faq s we o)

Please specify targets/objectives/goals, ( in quantitative or other terms) of work you
set for yourself Or that were set for you, eight to ten items of work in the order of
priority and Your achievement against each target ( Example Annual Action Plan for
your Division).

| aea/IEva /v ITATsHAT Achievements
Targets/Objectives/Goals




~4—

3. (91) HUAT AR 2§ WAIC MU ALA/IEYA w Wi H W owEE w1 gy ¥ oS
F | gfE @A W Wi ¥ o awm wWow a3 =an)

(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints if any, in achieving the targets

@) Hga ST A w1 oft Seo@ WL T Wl iRy Syoifewal @RS T
A AMEH w4 IeorE@ WL | Please also

indicate items in which there have been significantly higher achievements and your
contribution thereto.

4. HUA Seor@ wt TR ¥ qdad] wove ¥ # oTw@ gufm anus feerol freifa
qring otefd hovel 99 ¥ I@dl 9 H 31 WAl 9% g9 +q o TR oot 1 FfR
& d faE = w w1 A € 9T Please state

whether the annual return on immovable property for the preceding calendar year was
filed within the prescribed date i.e. 31% January of the year following the calendar year.
If not, the date of filing the return should be given.

et T ¥ G AT & EEEi

Date Signature of Officer reported upon
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PART-3

mwﬁmwﬁmﬁﬁammwmmmm%ﬁﬂo%ﬁmmmmm
1 W98 w9 Huit W AUl 10 IoAW A W IeoRg WAl & |

Numerical grading Is to be awarded by reporting and reviewing authority which shouid be on a scale of 1-10, where 1 refer to the lowest

grade and 10 to the highest.
(Fr wfafeat ®1 w § wed Ranfeat ® @ 3w o)

(Please read carefully the guidelines before filing the entries).

(@ Fera w1 e (F 9T W R 40 YR wRm)

(A) Assessment of work output (weightage to this Section would be 40%)

[ ' Wi WifewTh | e Wi (g Eﬂﬁ‘a’rﬂ
Reporting w5 @ W 2) Reviewing wifasrd &
Authority Authority (Refer Para 2 of
Para-5) i STEIATL Initlal of
Reviewing
Authority

1) gEfEite F9 ® wRquia/feg % anur W e
fear ™ wH

1) Accomplishment of planned work/work  allotted as per subjects
allotted

2) ¥ P &1 wife

1} Quality of output

3) favemones

Iil) Analytical ability

4) JEEeE wE W aRyeE/REY T ayenfeE &
Iv) Accomplishment of exceptional work/unforeseen tasks performed
fofe ¢ W @ @™t AME  Overall Grading on
‘Work Output”. '

@) =frem favvarel =1 qeeA (T 9E W WR 30 SRkeE Ee)

(B) Assessment of personal attributes (welghtage to this Section would be30%)

wfierT wfeErt FiaesT WMEN @ | e

Reporting Authority wm s & 8 2) sy
Reviewing Authority (Refer
Para 2 of Para-5) SEER

Initlal of Reviewing
Authority

1) =6 #t bl

Attitude to work

2) o &1 a9y

Sense of responsibllity

3) AR W AT

Malnbehance of Discipline
4) WO S

Communication Skilis

5) | T

Leadership gualltles

6) T@ Wt vEM ¥ w1 FN W e
Capaclty to work In tearn spirit

7)mmﬁ0ﬁmm$ﬁaﬁm
CaJJédtv to adhere to time-schedule

8) TR =fFama ey
Inter-personal relations

9) v off ™ =afraa
Overall bearing and personality 2 ' :

=fram faviuaet W g fre J

Overall Grading on ‘Personal Attributes’
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(H)WWHW‘WW (B8 v w1 R 30 woww g

(C) Assessment of functional competency (weightage to this Section would be 30%)

PIRELE]

LIt

Reporting
Authority

LRSI I ICEat)
(gef W s w1 ¥ 2)
Reviewing Authority
(Refer Para 2 of
Part-5)

REICKICEE
Wil ®
T

Initial of
Reviewing
Authority

1) Few/Aafmw/sd @ 9rae & &9 § viFan T
I FE W& & SAEER

i) Knowledge of Rules/ Regulations/Procedures in the

area of function and ability to apply them correctly.

2) Sifdeg ASA S99 H e

ii) Strategic Planning ability

3) fofg o9 w1 g

iii) Decision making ability

4) WHEY &Hdl
| iv) Co-ordination ability

5) iRy W Y o foefam R ®T e

v) Ability to motivate and develop subordinates

6) wEE vifFa

vi) Initiative

=fraa faviuaret W w0 et i

Overall Grading on ‘Functional Competency

am -4 A
PART-4 GENERAL

1. w90 & 99 9rikd (ST o yE@e)

1. Relations with the public (wherever applicable) _
(ST H SMEvEARAIS] w1 IS T afuwd W ogwE feoult )

(Please comment on the Officers accessibility to the public and responsiveness to their

needs)

2.9&1&#
2

Training

@waﬁmﬁﬁmwmmﬁﬁaﬁtmwaﬂiw Lo
H g ¥ e R S R Rl wh)

(Please give recommendations for training with a view to further improving the
effectiveness and capabilities of the Officer.




e

(m@rﬁﬁﬁaﬁmﬁmwﬁé‘ﬁ?@

4, Integrity
(Paease commenft on the mtegraty @ﬁ‘ the nﬂ‘ucer)

R

-t b 4

s mmeﬁﬁaﬁmﬁwﬁmﬁaﬁW(WM
fralt amed 99 @ w0 awed 8,  JER. SR, m@mﬁi(mﬁ
am-zms(a)@stﬂ)@ﬁﬁﬁ%ﬁmﬁmﬂ) '

5.  Pen picture"by Reporting Officer (in about 100 words )
strengths and lesser strength, extraordmary achievements,

(A) & 3(B) of Part 2) and attitude towards weaker sections

officer, pncluding area of
szgniﬁcant failhres {ref 3

B

on the overall qualities of the

6. -uﬁéﬂ%msﬁmaaaﬂrﬂﬂ'ﬁﬂqma}wmmm firea]

e e | .
6.  Overall niumerical grading on the basis of weightage given in:Section A, B and Cin Part-

3 of the Report .
|

Wi AR B st
y Slgnature of the Reporting Officer
: CIRS . S
Place: Name in Block Lelters
TAMH: e X, — S e 4 yoane e
< Designation

feim 1 W @) gt ﬁ
Date : During the period of Report -____

eaor it e e i

.

= ),

-
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% e 37 LR
i REMARKCS OF THE ,EEVEE‘L’"&"M\F@ OFFICER

P st sy ¥ T

Length of service undegr the Reviewing Olfiger

Tearn PR maiton o e e

]
]
)
H
!
1
a

.
P Rr—— ...M...,__..—._._--__.\__\.~—-..__‘_-_....~_-.._~-_-\;N..‘. e e

2. Do yoy adree with the assessment made by vth'e r'eparung officer with respect to the
- Work' outpigt sng the various SBtirlbutes In Part-3 g Part-47 po YOU agree with the
assessment of rep('),mng'ofﬂcer in réspect of extraordmary achievemenl:;/signmcant
In-case yny do not agree with any of the Numerica| assessments of altribytes Please

meord your aslsessment on the column Provided foy You in that section and initial-y_our



3
94
g
H
d

" Overali numerical gra
_Section-C in Part 3 of

¥, Ee-g vy - # Ry M wig 2 MY W A

ding on the basis of welghtage glven In Section-a, Section-B and
the Report.

poy

L
.
i
(B
Place: __ -~
i

Date : .

-sﬂﬁﬁ\aﬁwﬁvm%mm

Signature of the Reviewing Officer

W% st d

Narne in Block Letters

wm: Sheste et esitntentiterirennnsene .n--‘o
De:signation __ ‘






