AT FATST HT 3R
Towards a new dawn

A SAFE WORK PLACE IS EVERY WOMAN'’S RIGHT

WHAT IS SEXUAL HARASSMENT? CIRCUMSTANCES CONSIDERED AS SEXUAL HARASSMENT
Any unwelcome act or behavior, directly or by implication: AT WORKPLACE:

|)  Physical contact or advances. 1) Implied or explicit promise/threat of preferential/detrimental treatment.

2) Ademand or request for sexual favours. 2) Implied or explicit threats about her present or future employment status.

3) Making sexually coloured remarks. 3) Interference with her work or creating a hostile, intimidating or an offensive
4)  Showing pornography. ) work environment.

5) Any other unwelcome physical, verbal or non verbal conduct 4) Humiliating treatment likely to affect her health or safety

of sexual nature.

INTERNAL COMPLAINT COMMITTEE (ICC) OF VYMMC & SJH

[) Dr. Renuka Sharma Chairperson drrenukasharma@yahoo.co. in 9811430320

2) Dr. Kuldip Kumar Member kuldipkumar2000@gmail.com 981164065
3) Dr. Sanjay Sood Member drsoods@hotmail.com 9811683807
4) Dr. Jyotsna Suri Member jyotsnasuri@gmail.com 9810858358
5) Dr. Jaspreet Kaur Member drjaspreet.ro@gmail.com 9810966061
6) Dr. Charanjeet Ahluwalia Member-Secretary  charanjeet.ahluwalia@rediffmail.com 9811175639
7) Dr. Shilpee Kumar Member drshilpeel7@yahoo.in 9868234669
8) Ms Kailash Pal Member kailash061968@gmail.com 9818602032
9) Ms Gayatri Subramaniam External member gayatrisubramaniam@gmail.com 9717114394
10) Ms Vaishali Sharma Mahendra External member vaishalism|5@gmail.com 9811652960

WHAT SHOULD THE COMPLAINT CONTAIN?

)  Any aggrieved woman may make the complaint in writing within 90 days of the incident.
2) It should include relevant dates, timings, name of the respondent(s) and working relationship between the parties.



